2023 £ 7 H5 48

O
ﬁ-_'-:
EE = o — ABEM HET R b O

HEEZENT, ROHEE (AGE) 2FZLoT I v, £/, ZOEKEZHAECERTT IV,

words/phrases meaning

10

11

12

) gender gap

2) think tank

3) equality

4) politics

5) minister

6) wage gap

7) account for ~
8) remind A of B

9) make a difference
0) parental leave
I I') discriminate
12) illegal
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Japan falls to 125th in global gender gap ranking 2023 4 7 A% 4 i

The Global Gender Gap Report was issued by the World Economic Forum(WEF), the Swiss-based
think tank, on June 21st, 2023. The report has been released annually since 2006.

Japan was ranked 125th out of 146 countries, the worst result ever, falling from 116th place last year.
It is the lowest in the East Asia and Pacific region, and Japan also remained in the last place among the

Group of Seven (Dindustrialized countries. New Zealand was the best-performing country in the East

Asia and Pacific region at fourth, followed by the Philippines at 16th.

The annual Global Gender Gap Report analyzes statistical data on the progress in gender equality in
four areas: education, health, politics and economy.

Japan placed 138tk in the political sector, with its low percentage of women in parliamentary positions
and Cabinet ministers. Only 10% of Japan's parliamentarians and just 8.3% of ministerial positions are
held by women. Also, Japan has never had a female prime minister.

Japan ranks 1234 in the economic category. Some indexes, such as women’s participation in the
workforce, recovered to levels before the COVID-19 pandemic, but the wage gap between men and women
remains quite high. Government reports show that the median wage of female employees in Japan
1s 22.5% lower than that of male employees. Japanese government has tried to achieve gender equality
in income and to promote more women to managerial positions at companies, but @the efforts have
stagnated. Also, the proportion of the companies with over 30% of women executives stood at just 2.2%.
@ The WEF estimates that it will take 131 years for the world to achieve complete gender equality at

its current rate of improvement.
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Q1 What is the name of the organization that issues the Global Gender Gap Report every year?
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Q4 Which were (1)the best-performing country and (2)the second best-performing country in the East

Asia and Pacific region?
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Why has Iceland ranked first for gender equality?

Northern European countries have always had the highest rates of gender equality. Iceland has
topped the list for the 14th straight year, with a gender gap score of 91.2%, followed by Norway, at 87.9%,
and Finland, at 86.3%. (* The global gender gap score in 2023 for all 146 countries is 68.4%. The overall
score changed from 68.1% to 68.4%, an improvement of 0.3 points from last year. Japan’s gender gap
score is 64.7%.)

Why is Iceland the world’s global leader in gender equality? This is because Icelandic women have
fought for centuries for their rights through collective action and solidarity, protesting against the
monopoly of men’s power.

One of the biggest events took place on October 24th, 1975. On this day, 25,000 women, which account
for 90% of the whole female population of Iceland, went on strike for one day in order to protest against
gender discrimination, and to remind the country of the importance of women’s contribution to the society.
The women refused to work, cook and look after children for a day.

It was a historical moment that made a difference in the country. This day is called “Women’s Day
Off.” This movement pushed the boundaries of leadership in politics and paved the way for the world’s
first elected female leader. Vigdis Finnbogaddttir became the first female President of Iceland in 1980,
serving for 16 years. She was the world's first woman who was democratically elected as president.

In 2021, the share of women in the parliament of Iceland was 47.6%.

In 2008, Iceland became the second country after Norway to introduce (Da gender quota law. The

law provides that boards of private companies with at least 50 employees and public committees must

include at least 40% women.
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Q2 Which is higher, the global gender gap score, or Japan’s gender gap score?

Q3 How have Icelandic women fought for centuries for their rights against the monopoly of men’s power.

Q4 What happened in Iceland on October 24tk 1975?
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Q6 What percentage are women in the parliament of Iceland?
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@ In 2018, Iceland introduced the first policy in the world that requires companies with more than 25
employees to pay men and women equally for a job of equal value. @The law aims to close the gender
wage gap, and make gender wage discrimination illegal.

Iceland has (@a flexible parental leave system. In January 2021, Iceland extended the parental

leave from 10 to 12 months. Parents can divide the leave period equally between themselves. Each
parent has an entitlement to six months each and 80% of their income. Now, around 90% of all the fathers
in Iceland take paid parental leave.

In Iceland, gender equality education starts in preschool. The law states: “Educational materials
and textbooks shall be designed in such a way as not to discriminate against either sex.” (k By the way,
in Iceland, women generally have a higher educational level than men. While close to 41 % of Icelandic

women go to universities, less than 30% of men do the same.)

@ Eliza Reid, Iceland’s First Lady says: “@Gender equality is not a zero sum game. Gender equality
improves the lives of all genders. Studies show everyone benefits from greater happiness and longer lives
in societies with greater gender equality.”
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Q10 What percentage of men take paid parental leave in Iceland?

Q11 When do gender equality education start in Iceland?

Q12 TARTZVYIFTIH, BLEICED XS RFEEDOENRD Y 30,

Q13 TARZ VY FARHHERIRADZYH - V—=FKiZ, THOOL S ICHE--TWETH, COFECIFLED X

O BEWRINAD BN TWE T D,

Q14 What do you think Japan should learn from Iceland about gender equality? Give two ideas.
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1. The annual Global Gender Gap Report analyzes statistical data on the progress in gender equality in
four areas: education, health, politics and economy.

2. Only 10% of parliamentarians and just 8.3% of ministerial positions are held by women in Japan.

3. On October 24th, 1975, 25,000 women went on strike for one day in order to protest against gender

discrimination in Iceland.

4. The gender quota law in Iceland provides that boards of private companies and public committees

must include at least 40% women.

5. Iceland has a flexible parental leave system.
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